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Justice, Equity, Diversity and Inclusion Policy

At Lawson’s Dry Hills, we believe that a just, diverse, equitable and inclusive workplace
strengthens our business, enriches our culture, and helps us create positive impact for our
employees, customers, suppliers, communities and the environment. We are committed to

embedding these principles throughout our policies, practices and decision-making processes.

This policy applies across all aspects of our operations, customer interactions, community
engagement, employment practices, and business relationships.

Executive Accountability

The Executive Leadership Team is responsible for overseeing the implementation and continuous
improvement of this commitment, including:

e Championing these principles throughout the organisation.

e Ensuring that policies, procedures and practices align with this commitment.

e Monitoring progress and identifying opportunities for improvement.

e Fostering a culture of belonging, respect and equal opportunity.

Inclusive Hiring and Recruitment

We are committed to attracting, recruiting and retaining a diverse workforce by applying equitable

and inclusive hiring practices. To support this commitment, Lawson’s Dry Hills will:

1. Include a commitment to these principles in job advertisements

All job postings will include this statement below encourages applications from people with
diverse backgrounds, experiences and perspectives.

Lawson’s Dry Hills believes that a diverse, equitable, inclusive and just workplace strengthens our
business, enriches our culture, and helps us create positive impact for our employees, customers,
suppliers, communities and the environment.



2. Remove Unnecessary Barriers to Employment

The Company will hot request or conduct credit checks or criminal background checks during the
application and recruitment process unless required by law, an industry association, regulator or
deemed essential to the role.

3. Reduce Bias in Hiring Processes

The Company will take reasonable and practical measures to identify and reduce the impact of
conscious and unconscious bias throughout recruitment and selection activities. These measures
may include:

e Standardised recruitment processes

¢ Consistent and objective assessment criteria

e Diverse interview panels where practicable

e Structured interview questions

¢ Ongoing education and awareness regarding bias and inclusive decision-making

4. Review Job Descriptions for Equity and Inclusion

The Company will regularly review job descriptions, qualification requirements and recruitment
language to ensure they are inclusive, equitable and focused on the essential requirements of the

role.

Commitment Beyond Employment

Our commitment to these principles extends beyond recruitment and employment practices. We
strive to:

e Treat all customers fairly and respectfully.

e Fosterinclusive relationships with suppliers, partners and stakeholders.

e Support equitable access and participation within our communities.

e Promote a workplace culture where every individual is valued, respected and empowered
to contribute.

Continuous Improvement

We recognise that inclusion and equity are ongoing commitments. We will regularly review our

policies, practices and outcomes to identify opportunities f6r improvement and strengthen our
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positive impact.




